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District Information 
Rice ISD serves Pre-K through 12th grade students and is a Class 3A school district. Currently, 

we serve 963 students that are located on our three campuses: Rice Elementary serves grades Pre-

K through 4th grade, Rice Intermediate Middle School serves 5th through 8th grade, and Rice 

High School serves 9th through 12th grade. Rice ISD is committed to: 

• Assuring that instruction is engaging and aligned to state standards 

• Maintaining continuous improvement within our buildings 

• Developing partnerships with our parents and families 

• Creating a positive school culture where each individual student feels valued 

Mission Statement for Rice ISD 
The mission of Rice ISD will always be for the betterment of our students. Our mission is to 

welcome each child with open arms and to assist them in their achievements. Among those 

achievements, each student will learn respect, integrity, and pride to carry within them throughout 

their lives. 

Teacher Incentive Allotment Overview 
The Teacher Incentive Allotment (TIA) was created by the Texas Legislature as part of House Bill 

3 to provide a realistic pathway for top teachers to earn six-figure salaries and to help attract and 

retain highly effective teachers at traditionally hard-to-staff schools. There are two pathways to 

earning a designation, National Board Certification and the Local Designation System. 

 

TIA Designations 
Rice ISD has received full approval for TIA implementation. A teacher is eligible to receive 

additional compensation in the amounts of $3,000-$32,000 per year while continuing to apply their 

skills in the classroom. The TIA designation system is calculated based on the weighted 

combination of the Texas Teacher Evaluation and Support System (T-TESS) teacher appraisal 

system (45% of the composite score), student growth outcomes (45% of the composite score), and 

Teacher Core Leadership (10% of the composite score). Based on the final TIA score, teachers can 

earn a TIA designation of Master, Exemplary, or Recognized. 

 

Master Teacher 
Designation awards between $12,000-$32,000 additional funding to eligible teacher salary 

Exemplary Teacher 
Designation awards between $6,000-$18,000 additional funding to eligible teacher salary 

Recognized Teacher 
Designation awards between $3,000-$9,000 additional funding to eligible teacher salary 
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National Board Certified Teacher (NBCT) 
Grounded in the NBCT’s Five Core Propositions that describe what teachers should know and be 

able to do, the certification process is designed to collect standards-based evidence of 

accomplished practice. Teachers are certified based on standards set by the NBCT. NBCT is a 

voluntary advanced professional certification for PK-12 educators created by teachers for teachers. 

Teachers who hold an active NBCT automatically earn a Recognized TIA designation.  

Note: TIA is a state funded initiative; therefore, the funding of any designations is contingent upon state 

appropriations and approval through the State’s TIA review process. Rice ISD will not be responsible for funding TIA 

initiative if State funds become unavailable. Rice ISD will provide written notice to teachers upon learning of any 

lapse, reduction, or discontinuation of TIA funds from the State. 

 

Teacher Incentive Allotment Implementation 
Rice ISD submitted the TIA application in the fall of 2020. The application was approved in 2021, 

which places Rice ISD in TIA Cohort C with an initial data capture year of 2020-2021. The 

District’s plan will include all certified teachers in the district. 

Teacher Incentive Allotment Eligibility 
Teachers are eligible to earn a designation by meeting the requirements detailed below: 

• teaching in an eligible teaching assignment at a TIA eligible campus at the time of snapshot 

and at the winter class roster submission; 

• remaining in an eligible teaching assignment the following school year at the time of data 

submission; 

• earning a creditable year of service in Rice ISD in a position with a Public Education 

Information Management (PEIMS) role ID code of 087 for at least 90 days at 100% of the 

day or 180 days at 50–99% of the day; and 

• being appraised by T-TESS and scoring a rating of proficient (3) or higher across all 

dimensions in Domain 2: Instruction and Domain 3: Learning Environment. 

Teachers working at a TIA-designated campus must participate in T-TESS and the student growth 

measurement component to be eligible for the TIA program.  

 

Teachers who qualify for a TIA designation while in an eligible teaching assignment will maintain 

their designation of Master, Exemplary, or Recognized for five continuous years. Teachers who 

achieve one of the three TIA designations and meet performance standards and District 

qualifications may be put forth a new designation within the five-year period. Once the designation 

expires, it will be removed from the SBEC certificate and TIA funding will stop. TIA designations 

will be placed on the teacher’s SBEC certificate and will not specify a certification area 

subject/grade level. A teacher may change teaching assignments and still generate the allotment 

funding. The same applies to NBCTs. 

 

Positions not eligible for TIA designations are any position that does not have a PEIMS coding of 

087, including paraprofessionals, curriculum coordinators, instructional coaches, counselors, and 

administrators. The TIA Incentive Program will replace the current T-TESS summative 

distinguished stipend incentive pay that is currently in place for Rice ISD. 
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Performance Standards-Weighting 
The District will use performance standards along with the District teacher observation, student 

growth data, and leadership practices to determine which teachers qualify for designations. Part of 

the validation process will include a holistic review of how accurately district systems align their 

designations to the statewide performance standards. The data validation process will confirm the 

validity of the reported teacher observation, student growth measures, and leadership practices. 

Teacher Observation (45%) 
To implement TIA, House Bill 3 required the setting of performance and validity standards to 

ensure that the identification of highly effective teachers under the three designation categories- 

Master, Exemplary, and Recognized yielded reliable and comparable results across the state. TIA 

designations are determined based on the TIA score, a weighted combination of the teacher 

appraisal composite score, student growth composite score, and leadership composite score. TIA 

emphasizes Domain 2 (Instruction) and Domain 3 (Learning Environment) of the T-TESS 

evaluation.  

 

The following table shows the average summative scores across T-TESS Domain 2 and Domain 

3 to achieve each level of designation (Master, Exemplary, and Recognized). For a teacher to be 

eligible to be submitted for a new or higher designation, that teacher must have a rating of 

proficient (3) or higher across all reported dimensions in Domain 2 and Domain 3. 

 

Percentile Average Summative Scores for 

Domain 2 & 3 

95th (Master) 4.5 

80th (Exemplary) 3.9 

67th (Recognized) 3.7 
Note: Using state summative T-TESS data gathered from the 2019-2020 school 

year, average summative scores are identified by the State. The average 

summative scores for each designation level will vary for each data capture 

year, depending on the baseline data gathered for teacher summative scores 

throughout the State. More information can be found in TEA’s Teacher 

Observation Performance Standards (See Appendix C). 

 

Teacher Observation Component 
TIA local designation system requirements must include a teacher observation component. In Rice 

ISD, teachers are appraised using the Texas Teacher Evaluation & Support System (T-TESS). T-

TESS is the state-approved teacher evaluation instrument, which is tied to TEA’s Educator 

Standards. Rice ISD’s T-TESS is comprised of four domains and 16 dimensions, T-TESS is a 

model for providing teachers with ongoing, timely feedback and establishing a culture of 

continuous improvement. Detailed information can be found on the T-TESS website. 

 

Among T-TESS requirements, Rice ISD policy requires at least one formal observation, a 

minimum of 45 minutes in length. This data, along with additional T-TESS performance data 

captured throughout the school year, are used to determine T-TESS summative scores. 
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Teacher Observation and TIA Designation 
For the purposes of TIA, the District will focus on Domain 2 (Instruction) and Domain 3 (Learning 

Environment) because these domains correspond with observable teacher and student behaviors 

for which appraisers can look during teacher observations and walkthroughs. Within Domains 2 

and 3, each dimension is rated on a scale of 1-5: 1 (Improvement Needed), 2 (Developing), 3 

(Proficient), 4 (Accomplished), and 5 (Distinguished). These numerical values from Domains 2 

and 3 are averaged to determine the T-TESS weighted composite score. Any ratings of 1 or 2 will 

disqualify a teacher from eligibility. 

 

Master teacher designations require an average summative score in the 95th percentile of T-TESS 

scores across the State. Exemplary teacher designations require an average summative score in the 

80th percentile across the State. Recognized teacher designations require an average summative 

score in the 67th percentile of scores across the State. An explanation and examples at the State 

level are available on the State’s TIA website. The total average summative score accounts for 

45% of the TIA score that will be used to determine teacher eligibility for TIA designation.  

 

Teachers who are on assigned campuses and working in the district must have both a teacher 

observation score and a student growth score. That is, teachers working in TIA designated 

campuses (all Rice ISD campuses) must be TTESS observed every school year.  

Appraiser Calibration 
To maintain the integrity of the system, a strong emphasis is placed on the calibration of T-TESS 

appraisers. Ensuring that scores assigned by appraisers are accurate and comparable helps to 

maintain the reliability and validity for all teachers observed. Creating accurate and fair 

assessments of teacher practices and instituting measures for evaluating the ongoing quality of the 

T-TESS appraiser process contributes to the fidelity of the instrument. As such, minimum 

calibration procedures have been built into the T-TESS appraiser certification process. 

 

After completing the initial three-day T-TESS appraiser training, appraisers are required to take 

and successfully pass the T-TESS appraiser certification exam, which requires appraisers to 

calibrate to the T-TESS rubric and the state standards. T-TESS appraisers must re-certify every 

year for three years. After three consecutive years of certification, the appraiser is required to take 

and pass the T-TESS appraiser certification exam once every three years to maintain certification. 

In addition to the minimum calibration procedures required by the T-TESS system, the District 

has implemented additional calibration procedures for identified TIA campuses to ensure ongoing 

calibration among appraisers and among campuses. Each year all appraisers at TIA designated 

campuses conduct co-walkthrough observations with an appraiser from another campus within the 

District, using the District approved T-TESS walkthrough forms in Eduphoria Strive. Appraisers 

compare and discuss ratings for each dimension within Domains 2 and 3. In cases where appraisers 

do not arrive at the same rating for each dimension, additional training and support will be offered.   

Student Growth (45%) 
The student growth component comprises 45% of a teacher’s designation. Rice ISD has chosen 

Student Learning Objective (SLO) process which has been found by the State to be both valid and 
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reliable. This process includes Phase 1: Planning & Implementation, Phase 2: Progress Monitoring 

and Data-Driven Instruction, and Phase 3: Evaluation and Reflection.  

 

To be eligible for a TIA-designation, teachers must earn a student growth performance standard. 

The District has elected to adjust TEA’s state-wide student growth performance standards to the 

following measures: 

 

Master Exemplary Recognized 

70% of students meet or 

exceed expected growth 

60-69% of students meet or 

exceed growth 

55-59% of students meet or 

exceed expected growth 

 

Phase 1: Planning & Implementation 
Based on their own teaching experience, collaboration with colleagues, and guidance from 

instructional leaders, each teacher selects a course for which to create an SLO Focus statement. 

This SLO Focus statement is the student growth goal documented in Eduphoria Strive throughout 

the year. The focus statement is developed from an important over-arching skill in the course, not 

based on a specific TEK. The SLO focus statement drives the Initial Skill Profile (ISP). A 5-point 

rubric (5-Well Above Typical, 4-Above Typical, 3-Typical, 2-Below Typical, 1-Well Below 

Typical) is created based on where students coming into the course should be with the SLO focus 

statement. After initial observation and getting to know students, the teacher ranks students on this 

rubric.  

 

Once students are ranked, teachers create an additional rubric called the Targeted Student Skill 

Profile (TSP) based on where students should be at the end of the year. Based on the TSP, the 

teacher and student work together to establish a manageable growth goal based on the 5-point TSP 

rubric. 

 

Throughout this process, teachers complete a 4-page SLO form that outlines all of this process. 

They also create a Student Growth Tracker (SGT) where they will track the SLO data, including 

ISP ranking, TSP-based growth goal, official progress checks, end-of-year level, and overall 

growth evaluation. 

 

Phase 2: Progress Monitoring & Data-Driven Instruction 
During Phase 2, teachers perform ongoing progress monitoring and use various forms of data to 

adjust their instruction to maximize effectiveness and increase progress. During this time, teachers 

must document and collect evidence on at least three formal progress checks. Teachers should use 

the data from the ongoing progress checks to inform and drive their instruction. This information 

is stored in Eduphoria as evidence for their SLO/Student Growth Goal. After each progress check, 

the SGT is updated to reflect the student’s performance on the progress check. Students are ranked 

on the SGT using the 5-point scale from the TSP.  

 

Phase 3: Evaluation and Reflection 
After all three progress checks and considering the cumulative progress of the students, teachers 

select an end-of-year student skill profile level based on the TSP. If the final student skill profile 
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level matches or exceeds the TSP Growth Goal that was set at the beginning of the year, “yes” 

should be selected in the column that determines if student met or represents expected growth. If 

the original TSP Growth Goal was not met, “no” should be selected in the column representing 

student growth on the SGT. 

 

SLO also plays a part in the goal-setting portion of the T-TESS evaluation. Teachers should be 

prepared to review evidence from their progress checks and justify student rankings on their SGT 

using various forms of documentation and data at their end of year meetings with T-TESS 

appraisers. 

 

Leadership Practices (10%) 
The core leadership practices component accounts for 10% of the overall TIA score. There are 

three Leadership Practices options through which teachers can qualify. Teachers must meet two 

out of the three options to qualify for the percentage points. 

 

Mentorship 
Mentorship is determined by participation in the Rice ISD Mentor program. Those who express 

interest in participation in this program but are not selected as mentors receive a Recognized score 

for this category. Those who complete mentorship requirements for one teacher receive an 

Exemplary score for this category, and those who complete mentorship requirements for two 

teachers receive a Master score for this category. Those who do not express interest or complete 

requirements of the mentorship program do not qualify for leadership practice percentage points 

through this Leadership Practices option.  

 

Master Exemplary Recognized 

Complete mentorship 

requirements for two mentees 

Complete mentorship 

requirements for one mentee 

Express interest in 

participation as a mentor  

 

Professional Growth 
Professional growth is determined by the total points earned in T-TESS Domains 4.2 (Goal 

Setting) and 4.3 (Professional Development). The following chart outlines category cutoffs for the 

leadership practice of professional growth. Those who receive less than 7 total points in this 

category do not qualify for leadership practice percentage points through this option. 

 

Master Exemplary Recognized 

Master-90% to 100% 

outcome (Total of 9 or 10) 

Exemplary-80% to 89% 

outcome (Total of 8) 

Recognized-70%-79% 

outcome (Total of 7) 

 

 

Attendance 
Attendance is determined through district records and attendance reports. The following chart 

outlines category cutoffs for this the Leadership Practice of attendance. 
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Master Exemplary Recognized 

Master-Attendance of 98.6%-

100% (0-2.5 days) 

Exemplary-Attendance of 

97%-98.5% (3-5.5 days) 

Recognized- Attendance of 

95.9%-96-9% (6-7.5 days) 

 

Designation System 

Cohort C Designation Cycle and Scoring 
For a first-year participant in the District’s local designation system, the designation cycle is a two- 

year process. The first year is referred to as the data capture year in which teacher performance 

and student performance data will be collected. Based on scoring models outlined in the local 

designation system, if the teacher is deemed to have earned a designation, they will then move on 

to the second year of the cycle. During the second year, designations will be submitted to TEA for 

review. Once approved, allotment funding will be distributed. There are specific set points 

throughout the designation process where certain criteria/eligibility must be maintained in order 

to receive allotment funding.  

 

TIA designations are determined based on the final TIA score. The final TIA score is calculated 

based on the weighted combination of the T-TESS (Domain 2 & Domain 3) which is 45% of the 

composite score, the student growth measurement which is 45% of the composite score and core 

leadership practices which is 10% of the composite score. To determine annual teacher eligibility 

for a TIA designation, the following will be completed at the district-level end-of-year data 

analysis: 

• The classroom roster will be determined based on assignments at the time of the TEA 

submission during the month of February. 

• The District will collect summative T-TESS data. 

• The District will determine the student growth composite score. 

• The District will determine the teacher’s core leadership practices score. 

• The teacher designation will be recommended based on the final TIA score calculated by 

the District in accordance with the local designation system. 

If performance criteria are met, a TIA designation is submitted to TEA for data review; pending 

TEA data validation, TIA designation is attached to the teacher’s Texas teaching certificate for a 

period of five years. If performance criteria are not met, a TIA designation is not submitted to 

TEA. 

Designation Calculation & Score Cut Points 

The final TIA score for designation is calculated using 45% of the T-TESS composite score, 45% 

of the student growth composite score, and 10% core leadership practices. Once the TIA Score is 

calculated, the designation is determined by the overall calculated score.  

Data Submission 
The District will collect data to determine teacher TIA designations during the 2020-2021 data 

capture year. TIA data and designation recommendations will be submitted to TEA for validation 

of all eligible TIA teachers in November following the data collection year. To have TIA data and 

a designation recommendation submitted to TEA, the teacher must continue to be employed in a 
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teaching role (087) position in Rice ISD and remain in an eligible teaching assignment. For a 

teacher to be eligible to be submitted for a new or higher designation, that teacher must have a 

rating of proficient (3) or higher across all reported dimensions in Domain 2: Instruction and 

Domain 3: Learning Environment. After receiving TEA approval, TEA will notify the District in 

the spring of 2022 of the specific allotment amounts by designation level at each campus in the 

District. The District will notify the teachers if their recommended designations have been 

approved or denied by the State in the spring of 2022. TIA compensation will be awarded to 

teachers in August of 2022. NBCT data will be tracked by the District as well. TEA will provide 

a list of the NBCT’s in the spring of 2023. NBCT's will automatically receive the designation of 

Recognized, unless the teacher reaches a higher designation level under the District’s locally 

designed system. 

 

The District will request that teachers currently employed with the District notify Human 

Resources upon completion of NBC. The teacher will be required to show proof of active NBCT 

certification and must teach in an eligible position at the time of submission to be recommended 

for a designation. 

 

Calculating the Final TIA Score 
After compiling the summative T-TESS scores, classroom student growth scale scores, and core 

leadership practices, the District will enter all data into the Texas Education Agency document 

which will calculate a final TIA score for each eligible teacher. The Texas Education Agency will 

then determine whether a teacher reaches a score for a TIA designation. 

 

Spending 

State Requirements for TIA Funding 
Funding for teachers designated as Master, Exemplary, or Recognized under TIA will flow from 

the State to Texas school districts. The statute requires that 90% of the funds earned through the 

District’s local designation system be spent on teacher compensation on the campus where the 

designated teacher works. TEC Section 48.114 (i)(1)(A) states that: “A district shall annually 

certify that funds received under this section were used as follows: At least 90% of each allotment 

received was used for the compensation of teachers employed at the campus at which the teacher 

for whom the district received the allotment is employed.” 

 

The statute states that TIA funds are not considered a property right. The district should spend no 

more than 10% of TIA funds at the district level to support rollout and implementation of TIA. 

The State will calculate rural and socio-economic tier funding status annually based on student 

enrollment. Allotment funds will be based on the socioeconomic status of the campus and not the 

individual students assigned to the designated teacher. If a designated teacher moves campuses 

from one school year to another, the allotment that designated teacher generates will be 

recalculated based on the new campus rural and socio-economic tier funding status.  
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Teacher Designation Award Amount Determinations 
The State’s funding available from the TIA varies by designation. The exact amount of state 

funding per teacher is determined by a formula that considers the designation earned, the level of 

socio-economic need at the teacher’s assigned campus, and whether the campus is rural. Funding 

for a Master designation ranges from $12,000-$32,000, Exemplary designation ranges from 

$6,000-$18,000, and Recognized designation ranges from $3,000-$9,000. For more information 

about the specific amount of TIA funds generated by TIA designated teachers at every campus 

across the State, see TEA’s Teacher Incentive Allotment Funding Map. Allotment amounts are 

recalculated by TEA every April. For more information about the TIA allotment calculations, see 

TEA’s, Teacher Incentive Allotment webpage. 

Distribution of Compensation 
Funds for TIA are generated by each campus and will be dispersed to teachers who are National 

Board Certified or hold a designation.  Compensation will be dispersed in the form of a stipend in 

August following each data capture school year if they are still employed by Rice ISD for the next 

calendar year. These funds are TRS eligible. If the staff member is not under contract with Rice 

ISD on the date of the payment, he or she will not be eligible to receive the funds unless a teacher 

is officially retiring in May of the current school year. If a teacher with a designation leaves the 

district, the funds will be redistributed to other designated teachers. All funds must be distributed 

by August 31 of each calendar year. Statute requires that 90% of TIA funds be distributed directly 

to teachers at the campus in which the designated teacher is employed. The remaining 10% of TIA 

allotment funds generated will be used recruiting and retaining administrators and other personnel 

that are instrumental in developing the designated teachers. 

  

Frequency of Compensation 
TIA compensation is an annual allotment provided by the State and is subject to availability of 

funding at the state level. TIA designated teachers will receive TIA compensation annually based 

on their TIA designation. Funding for their designation will be determined based on their campus 

of assignment at the time of Winter Class Roster. Compensation will be paid at the end of the fiscal 

year in which the designation was awarded. For example, designations awarded for school year 

2021-2022 will be paid to designated teachers during the summer of 2022. 

 

Impact of Compensation 
TIA compensation stipends will be included in the annual wages reported to TRS and will be used 

when calculating retirement benefits. TRS benefits are subject to TRS rules and regulations. 

 

District Support 
Rice ISD has collaborated with district leaders, campus leaders, and teachers to communicate the 

Teacher Incentive Allotment designation system. At the beginning of each school year, Rice ISD 

will conduct new faculty presentations about the TIA plan and share the eligibility requirements, 

eligibility assignments, the required T-TESS teacher appraisal system observations, student 

growth measures, and core leadership practices that will comprise the final TIA score for 

designation. Once the TIA Score is calculated, the designation is determined by the State’s average 
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score. Any updates to the District’s TIA plan will be communicated to stakeholders throughout 

the school year. 

 

Rice ISD will ensure that there is a system of ongoing support through the Human Resources 

Department for the TIA plan. The District is committed to ensuring district appraisers remain 

calibrated across the District. In addition, the District's finance team will play a role in the TIA 

system to ensure the budget is aligned with managing the allotment of funds the district receives 

from the State. The TIA Administrative Committee will ensure a tracking system is in place to 

track the teacher observation data along with the student growth measurement data. The District’s 

goals are to recruit, retain, and reward the teachers at our campuses.  Rice ISD thanks all educators 

for the continued dedication to the teaching profession and to the students in Rice ISD.  

  

Glossary 
Allotment-The funding available from the Teacher Incentive Allotment (TIA) varies by 

designation and campus where the designated teacher works. The exact amount of allotment 

funding per teacher is determined by a Texas Education Agency (TEA) formula that considers the 

level of socioeconomic need at a campus and whether the campus is rural. Please visit the TIA 

TEA website for more information regarding TIA allotments. 

 

Cohort C Designation Cycle-Rice ISD is a part of Cohort C designation cycle. The first year is 

referred to as the data capture year in which teacher performance and student performance data 

will be collected. Based on scoring models outlined in the local designation system, if the teacher 

is deemed to have earned a designation, they will then move on to the second year of the cycle. 

During the second year of the cycle, designations will be submitted to TEA for review and 

approval. 

 

Data Capture Year-The school year in which a district collects teacher effectiveness data in 

accordance with their local designation plan is called the data capture year. 

 

Local Designation System Requirements-House Bill 3 provides districts with local control and 

flexibility in choosing how to evaluate teachers and assign designations. At minimum, the 

designation system must include both a teacher observation and a student performance component. 

 

National Board Certified Teacher (NBCT)-National Board Certification is a voluntary, 

advanced professional certification for PreK–12 educators that identifies teaching expertise 

through a performance-based, peer-reviewed assessment. National Board Certification was 

designed to develop, retain, and recognize accomplished teachers and to generate ongoing 

improvement in schools nationwide. Holding a NBCT on your Texas teaching certificate 

automatically generates a Recognized designation if coded in a Teacher Role ID of 087. 

 

PEIMS Code 087-A professional employee who is required to hold a valid teacher certificate or 

permit in order to perform some type of instruction with students. Districts may only submit 

teachers for designations if they are coded in a Public Education Information Management System 

(PEIMS) Teacher Role ID of 087. 
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Performance Standards-To implement TIA, House Bill 3 also requires the setting of 

“performance and validity standards” to ensure that the identification of highly effective teachers 

under the three designation categories – Master, Exemplary, and Recognized – yields reliable and 

comparable results across the State. Districts will be expected to use performance standards along 

with district teacher observation and student performance standards to determine which teachers 

qualify for designations. 

 

Rural-Designated teachers who work on rural campuses will generate greater allotments. 

Campuses are designated as rural by the State. 

  

Snapshot-The PEIMS Fall snapshot (as-of) date is an annual submission required by TEA to 

report all students served and staff employed on the designated date. The PEIMS Fall snapshot 

date is designated as the last Friday in October. 

 

Socio-Economic Status-The campus’s socio-economic tier will be recalculated annually by TEA, 

given that a school’s student enrollment changes yearly. As a reminder, this calculation uses the 

home address of the student who attends a particular campus. Allotment funds for each designated 

teacher will be based on the campus and not the individual students assigned to the designated 

teacher. Teacher designations each have a base allotment amount and a multiplier rate based on 

each specific designation level: Master, Exemplary, or Recognized. Each student at the designated 

teacher’s campus is assigned a tier by the State, as determined by the census block of the student’s 

home address. Each tier carries a point value. Those point values are 0, .5, 1.0, 2.0, 3.0, and 4.0 

(from least to most severe economic disadvantage). As the Tier designation increases, so does the 

need. This is different than how the campus’s economically disadvantaged students are counted in 

the state assessments accountability. For more information on how the TIA allotment fund is 

calculated, visit the TEA Teacher Incentive Allotment website. 

 

Student Growth Measure-Assessments approved on the State Commissioner’s list to measure 

how much progress students make from year to year. 

 

Student Growth Performance Standards-The percentages below are the District’s performance 

standards for student growth in each of the three teacher designation levels, regardless of the 

student growth measure used. 

• Master teacher-70% or higher of students reaching expected or accelerated growth 

• Exemplary teacher-60-69% of students reaching expected or accelerated growth 

• Recognized teacher-50-59% of students reaching expected or accelerated growth 

Teacher Designation-A designation is a distinction displayed on the teacher’s Texas educator 

certificate. The three levels of designation are Master, Exemplary, and Recognized. 

 

Teacher Incentive Allotment (TIA)-House Bill 3 (HB 3), passed by the 86th Texas Legislature 

in June of 2019, established an optional TIA with a stated goal of a six-figure salary for teachers 

who prioritize teaching in high needs areas and rural district campuses. 

 

Teacher Incentive Allotment Funding-Teacher designations will generate annual allotment 

funds. Allotments are recalculated annually by the State. The allotment generated by a designation 
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is tied to the designated teacher’s campus assignment and is calculated based on the level of 

socioeconomic need and rural status. Allotment ranges for each level of designation are: 

• Master: $12,000K-$32,000K 

• Exemplary: $6,000K-18,000K 

• Recognized: $3,000K-$9,000K 

  

Teacher Observation Performance Standards-District's will be expected to use performance 

standards along with the District’s teacher observation data to determine which teachers qualify 

for designations. 

 

Percentile Average Summative Scores for 

Domain 2 & 3 

Master (95th) 4.5 

Exemplary (80th) 3.9 

Recognized (67th) 3.7 

 

Texas Education Agency (TEA)-The TEA is the state agency that oversees primary and 

secondary public education. It is headed by the Commissioner of Education. TEA improves 

outcomes for all public school students in the State by providing leadership, guidance, and support 

to school systems. 

 

Texas Teacher Evaluation & Support System (T-TESS)-Texas recommended appraisal process 

designed to evaluate classroom teachers and establish a system of ongoing support. Rice ISD’s T- 

TESS is comprised of 4 domains and 16 dimensions. 

 

Winter Roster Submission Data-Winter Roster Collection is used to report data about course 

offerings, teacher demographics, teacher class assignments, student demographics, and student 

class enrollments. 

  

 

 

 

 

 

 


